BOSTON COLLEGE

457(b) DEFERRED COMPENSATION PLAN

Introduction + A 457(b) Plan is an unfunded plan maintained primarily for the purpose
of providing deferred compensation opportunities for a select group of management or
highly compensated employees, SRPHILPHV UHIHUUHG IR DV D 3iIRS KDI” JURXS

Eligibility + Boston College has defined the eligible group for this plan as those whose
annual base salary (benefits eligible salary) LV DI OHDW RI IKH ,56 3DQQXD0
FRPSHQVDILRQ OLPLI” XVHG IRU GHIHUPLQLQJ Fontributions to the 401(k) Plan. For calendar
year 2024, the IRS annual compensation limit is $345,000, and 75% of that amount is
$258,750.

Therefore, any benefits-eligible employee whose annual base salary is $258,750 or more
in 2024 is eligible to participate in the 457(b) Deferred Compensation Plan.

Investment Options * Participants may invest their contributions with TIAA and/or
Fidelity Investments, using most of the options that DUH DYDLODEOH LQ %RVIRQ &ROOHJH{V
401(k) and 403(b) plans. A list of options is available from the Benefits Office.

Plan Highlights

U Tax-deferred Contributions + Similar to the 401(k) and 403(b) plans, the 457(b)
Plan allows participants to set aside a portion of their salary on a tax-deferred basis.
Participants do not pay any federal or state income taxes on the amounts they
contribute or on any earnings accumulated until the funds are withdrawn from the
plan.

U Unfunded Status + An important distinction between this plan and the 401(k) and
403(b) plans is that, by law, a 457(b) Plan LV 3XQIXQGHG = 7KLV PHDQV IIKDIl GHIHWHG
amounts cannot be vested for employees in their names. Technically, all assets
XQGHU WKH S0DQ UHPDLQ SDUN RI WKH HPSOR\HUV JHQHUDO DVVHIV DQG DUH VXEIHFI R WKH
claims of its creditors until distributions begin.

U Contribution Limits + For calendar year 2024, the 457(b) limit is $23,000. This is
in addition to the limits under the 401(k) and 403(b) plans. However, primarily
because of the unfunded status of 457(b) assets, eligible employees should only
consider participating in the 457(b) Plan if they are already contributing to the
401(k) (if eligible) and 403(b) plans at a maximum rate.

[For 2024 the combined maximum contribution to the 401(k) and 403(b) plans is
also $23,000, or $30,500 if a participant will be age 50 or over as of the end of the
calendar year.]

(over)







